
Tenure 

Probationary Period 

A tenure-track faculty member must serve a probationary period prior to being 
considered for tenure. 

1. Length of Probationary Period 

The probationary period at The University shall be no less than one and no 
more than seven academic years; however, for good cause, the President, 
upon the recommendation of the Chancellor, may approve a probationary 
period of less than one academic year. If a faculty member has served in a 
tenure-track appointment at another institution, his or her total probationary 
service may extend beyond seven years. The original appointment letter shall 
state the length of the faculty member's probationary period and the 
academic year in which he or she must be considered for tenure if he or she 
has met the minimum eligibility requirements for consideration. The 
stipulation in the original appointment letter of the length of the probationary 
period and the year of mandatory tenure consideration does not guarantee 
retention until that time. 

For good cause related to procedural error, The University and a tenure-track 
faculty member may agree in writing to extend a seven-year probationary 
period for a maximum of two additional years. The proposed extension must 
be approved in advance by the chief academic officer, the Chancellor, the 
Vice President for Academic Affairs and Student Success (or designee), and 
the General Counsel (or designee). 

2.   Suspension of Probationary Period 

The chief academic officer shall decide whether the probationary period will 
be suspended when the following circumstances occur: 

1. the faculty member accepts a part-time faculty position; 
2. the faculty member accepts an administrative position; or 
3. the faculty member is granted a leave of absence. 

The chief academic officer shall give the faculty member written notice of 
the decision concerning suspension of the probationary period. 



3.   Notice of Non-renewal 

Notice that a tenure-track faculty member's appointment will not be renewed 
for the next year shall be made in writing by the chief academic officer, upon 
the recommendation of the department head and dean, according to the 
following schedule: 

1. In the first year of the probationary period, not later than March 1 
for an academic year appointment and no less than three months 
in advance for any other term of appointment; 

2. In the second year of the probationary period, not later than 
December 15 for an academic year appointment and no less than 
six months in advance for any other term of appointment; and 

3. In the third and subsequent years of the probationary period, not 
less than twelve months in advance. 

These notice requirements relate only to service in a probationary period with 
The University. Credit for prior service shall not be considered in determining 
the required notice. Notice of non-renewal shall be effective upon personal 
delivery or upon mailing, postage prepaid, to the faculty member's residential 
address of record at The University. 

 


